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ÓÈÎ‡Ï ˘ÏÂ™

·„ÂÓ‰ ÏÓ¯·È˙ ‰ÓÁ˜¯ÈÌ ‰ÒÂˆÈÂÏÂ‚ÈÈÌ ‰ÚÂÒ˜ÈÌ ·È˘¯‡Ï ÂÓ˙Ù¯ÒÓÈÌ ·ÁÂ¢Ï¨ ‰ÒÙ¯
‰ÂÎÁÈ Ó˙ÈÈÁÒ ÏÁ˜¯ ‰Á·¯‰ ‰È˘¯‡ÏÈ˙ ‰Ô Î·ÒÈÒ Ï·„È˜˙ ˙È‡Â¯ÈÂ˙ ÎÏÏÈÂ˙ Â‰Ô ÎÓË¯‰
·ÙÈ ÚˆÓ‰Æ Ò„¯ ‰ÈÂÌ ‰¢˜ÂÒÓÂÙÂÏÈËÈ¢ ˘Ï Ó‡È¯ ÈÚÈ˘ ‰Â‡ Ï‰ÂÒÈÛ ‡˙ ‰Ó˜¯‰ ‰È˘¯‡ÏÈ
ÏÓÓˆ‡ÈÌ ˘Ï ÓÁ˜¯ÈÌ ‰˘ÂÂ‡˙ÈÈÌ ·¯È·Â„ ˘·ÈˆÚÂ ·˘Â ̇‰˘ÓÂÈÌ ‚’ÂÔ ‚ÂÏ„˙Â¯Ù ̈¯Â·¯Ë
‡¯È˜ÒÂÔ ÂÚÓÈ˙È‰ÌÆ ‡ÒÎÂÏ‰ ÓÁ˜¯È˙ ÊÂ ‰ˆÈÚ‰ ÁÏÂ˜‰ Ï˜Ë‚Â¯ÈÂ˙ ˙ÚÒÂ˜˙ÈÂ˙ ·ÓË¯‰
ÏÓ„Â„ ÈÚe ̇ÓÚÓ„È ̇·ÈÔ–„Â¯È˙Æ ÓÒ˜˙‰ ‰ÚÈ˜¯È ̇‰ÈÈ˙‰ ˘ÈÚÂ ̇Á·¯˙È ̇‡È‰ Ó˙Ù˙Á˙
·ÎÈÂÂÔ ·¯Â ̄Ï‡Â¯Í ÊÓÔ¨ ‡ÂÏÌ ˜ÈÈÌ „ÓÈÂÔ Ï‡ Ó·ÂËÏ ·ÓÈ„ ̇Ù˙ÈÁÂ˙Ô ‰¯È·Â„È ̇˘Ï Á·¯Â˙
Ó˙˜„ÓÂ˙Æ

‡ÂÙÔ ‰ˆ‚ ̇‰˙È‡Â¯È‰ Â‰Ó˙Â„ÂÏÂ‚È‰ ̈ÎÓÂ ‚Ì ÚÈ˜¯È ‰ÓÓˆ‡ÈÌ ·ÒÙ¯Â ˘Ï ÈÚÈ˘ ̈„ÂÓÈÌ
Ó‡Â„ ÏÒÙ¯Ì ¯· ‰‰˘ÙÚ‰ ˘Ï ‡¯È˜ÒÂÔ Â‚ÂÏ„˙¯ÂÙ The Constant Flux ©≤ππ±®Æ ‰˜Â¯‡
‰È˘¯‡ÏÈ ÈÓˆ‡ ÚÈÈÔ ·ÚÈ˜¯ ·Ò„¯ ‰ÈÂÌ ‰Ó˜ÂÓÈ ˘Ï ÈÚÈ˘ª ·‡ÓˆÚÂ˙ ‰ÎÏ˙ ÓÂ˘‚ÈÌ¨
‰ÈÙÂ˙ÊÂ˙ Â˘ÈËÂ˙ ‡ÏÈËÈÂ˙ ¢‡ÂÈ·¯ÒÏÈÂ˙¢ ÚÏ ‰Ó˜¯‰ ‰È˘¯‡ÏÈ Ó·˜˘ ÈÚÈ˘ ÏÚÂ¯¯ ‡˙
‰ÓÁ˜¯ ‰È˘¯‡ÏÈ ·ÒÂ‚ÈÈ˙ ‡È–‰˘ÂÂÈÂÔ ‰Á·¯˙È¨ ‰˘Ú˙Â˜ ˘ÏÂ Ï‡Â¯Í ÊÓÔ¨ Â‰ÊÈ˜‰ ·ÈÔ ‡È–
‰˘ÂÂÈÂÔ Ï·ÈÔ ‰˘ÒÚÈÌ ·ÈÔ È‰Â„ÈÌ ÂÚ¯·ÈÌ Â·ÈÔ ÓÊ¯ÁÈÌ Â‡˘ÎÊÈÌÆ

‰È˙ÂÁ ˘Ï ÈÚÈ˘ Ó˙ÈÈÁÒ Ï‚·¯ÈÌ ·Ï·„¨ ÂÓ˙·ÒÒ ÚÏ ˘È Ò˜¯È ÓÂ·ÈÏÈÂ˙ ˘Ú¯ÎÂ
·È˘¯‡Ï ·˘ÈÌ ¥∑π± Â–±ππ±Æ ‰È˙ÂÁ ÓÁÊ˜ ÓÓˆ‡ÈÌ ˘Ï ÓÁ˜¯ÈÌ ˜Â„ÓÈÌ ˘ÈÊÂÂ Ó‡Â˙Ì
˙ÂÈÌ¨ ‡˘¯ ‚ÈÏÂ ÓÈ„‰ ¯·‰ ˘Ï ÈÚÂ˙ Á·¯˙È˙ ·ÈÔ–„Â¯È˙ ·È˘¯‡ÏÆ ÚÏ ·ÒÈÒ ÁÏÂ˜‰
Ï˘·Ú‰ ÓÚÓ„Â ̇Ó‰ÒÈÂÂ‚ ‰ÓÚÓ„È ˘Ï ‚ÂÏ„˙Â¯Ù ̈ÈÚÈ ̆ÓÂˆ‡ ÎÈ ·˘ ̇¥∑π± ̈ÏÓÚË ‚·¯ÈÌ
˘‡·Â˙È‰Ì ÚÒ˜Â ·ÚÈÒÂ˜ÈÌ È‰ÂÏÈÈÌ¨ Ù¯ÂÙÒÈÂÏÈÈÌ¨ ‡Â ËÎÈÈÌ ©‰–“service class” ‡ˆÏ
‚ÂÏ„˙Â¯Ù®¨ ·˜¯· ÈÂ˙¯ Ó˘È ˘ÏÈ˘ÈÌ Ó‰·„˜ÈÌ ‰ÈÈ˙‰ ÈÚÂ˙ ÓÚÓ„È˙ — ÎÏÂÓ¯ ‰·Ô Ï‡
˘‡¯ ·ÓÚÓ„Â ˘Ï ‡·ÈÂ ©Ë·Ï‰ ≥Æµ®Æ ÎÚ·Â¯ ÎÓÚË ˘È Ú˘Â¯ÈÌ¨ Ú„ÈÈÔ Óˆ‡Â ‰·„ÏÈÌ
‚„ÂÏÈÌ ·ÈÔ ÓÚÓ„Ì ˘Ï ‡·Â˙ ÏÓÚÓ„Ì ˘Ï ·ÈÌÆ

ÓÓˆ‡ÈÌ Ó¯˘ÈÓÈÌ ‡ÏÂ Ó˙ÈÈÁÒÈÌ Ï˘ÈÚÂ¯È ÈÚÂ˙ ‚ÂÏÓÈÈÌ¨ ÂÏÎÔ ‰Ì Ó˘˜ÙÈÌ ‡˙
ÓÈ„ ̇‰Ù˙ÈÁÂ ̇˘Ï ‰Ó˘Ë ̄‰¯È·Â„È ·‡ÂÙÔ ÁÏ˜È ·Ï·„Æ ˘ÈÂÈ ‰ÓÈ˜ÂÌ ‰ÓÚÓ„È ˘Ï Ó˘ÙÁÂ˙
·ÈÔ ‰„Â¯Â ̇Ú˘ÂÈ Ï‰ÈÂ ̇·ÁÏ˜Â ‡Â ‡Û ·ÓÏÂ‡Â ˙Âˆ‡ ̇˘ÈÂÈ ·Ó·‰ ‰ÚÈÒÂ˜ÈÌ ̈Â‰„· ̄ÎÂÔ
·ÓÈÂÁ„ ÏÈ˘¯‡ÏÆ ÏÙÈ ‰‚È¯˙Ì Ï‡¯ı ‰ÈÂ ‰È‰Â„ÈÌ ·ÚÈ˜ ̄Ó‰ ˘ÎÈ˙‰ ·ÂÒÈı’ ©Bonacich®

“middleman minorities”¨ Â‡ÈÏÂ Ó¯·È˙ ‰‡Ê¯ÁÈÌ ‰ÙÏÒËÈÈÌ¨ ÏÙÈ ‰Ù˜ÚÂ˙ ‰‡„ÓÂ˙
ÚÌ ˜ÂÌ ‰Ó„È‰ ̈‰ÈÂ ÙÏ‡ÁÈÌÆ „Â ̄‰‰Ó˘Í ˘Ï ÎÏ ‡Á ̇Ó‰˜·ÂˆÂ ̇‰Ï‡ÂÓÈÂ ̇‰˘˙Ï· ·˙ÂÍ
Ó·‰ ÚÈÒÂ˜È ˘Â‰Æ ¯˜ Î‡˘¯ ‰ÈÚe˙ ‰ÓÚÓ„È˙ Ó„„˙ Ï‡Á¯ ˘ÏÈË‰ ÚÏ ‰˘ÈÂÈ ·Ó·‰

™‰‡ÂÈ·¯ÒÈË‰ ‰Ú·¯È˙ ·È¯Â˘ÏÈÌ
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‰ÚÈÒÂ˜ÈÌ È˙Ô Ï‰Ú¯ÈÍ ‡ ̇‰ÈÚÂ ̇‰ÈÁÒÈ˙ ̈Ó‰ ˘‚ÂÏ„˙¯ÂÙ ÓÎ‰ social fluidityÆ ÓÈ˙ÂÁÂ
˘Ï ÈÚÈ˘ ÚÂÏ‰ ÎÈ ·È˘¯‡Ï¨ ·„ÂÓ‰ ÏÓ˜ÂÓÂ˙ ‡Á¯ÈÌ¨ ‰ÈÚÂ˙ ‰Á·¯˙È˙ ˘Ú˙ ÙÁÂ˙ ÚÏ

fluidity Ó‡˘¯ ÚÏ ˘ÈÂÈÈÌ ·Ó·‰ ‰ÚÈÒÂ˜ÈÆ Â‡ÂÏÌ¨ ‰ÒÙ¯ ‡ÈÂ ÓˆÈÚ Ó„„ ‡ÈËÂ‡ÈËÈ·È
˘Ï fluidityÆ ÈÚÈ˘ ˘ÚÔ ÚÏ ˘ÈË‰ ÒËËÈÒËÈ˙ ©ÏÂ‚–ÏÈÈ‡¯È˙® ‡˘¯ Ó˘Ó˘˙ ÂÓÂ·˙
·ÚÈ˜¯ ÏÓÂÓÁÈÌ ·˙ÁÂÌ ‰¯È·Â„ ‰Á·¯˙ÈÆ ÚÏ ·ÒÈÒ È˙ÂÁ Ê‰ ‰Â‡ ÓÒÈ˜ ÎÈ ‰–fluidity
·È˘¯‡Ï ‰È‡ ÈÁÒÈ˙ ‚·Â‰‰ ÂÈˆÈ·‰ Ï‡Â¯Í ÊÓÔÆ

‰˘ÈÓÂ˘ ˘ÚÂ˘‰ ÈÚÈ˘ ·È˙ÂÁ ÓÚÓ„È Ï‰·˙ ‰ÈÚe˙ ‰Á·¯˙È˙ ·È˘¯‡Ï ‰Â‡ Á„˘È¨
ÂÈ˘ Ï˜·ÏÂ ··¯Î‰Æ Â‡ÂÏÌ ‰Â‡ ÓÚÏ‰ Â˘‡ÈÌ Â·ÚÈÂ˙ ‡˘¯ È˘ Ï˙˙ ÚÏÈ‰Ì ‡˙ ‰„Ú˙Æ
‰ÒÈÂÂ‚ ‰ÓÚÓ„È ˘Ï ‚ÂÏ„˙Â¯Ù Ó‚„È ̄ÓÚÓ„Â ̇·ÓÂÁÈÌ ˘Ï ¢ÈÁÒÈ ‰ÚÒ˜‰¢ ·ÈÔ ÚÂ·„ ÂÓÚ·È„Æ
‰ËÈÙÂÏÂ‚È‰ ˘ÏÂ ˘Ú˙ ÚÏ ‰·Á‰ ¯‡˘ÂÈ˙ ·ÈÔ ÓÚÒÈ˜ÈÌ¨ ÚˆÓ‡ÈÌ ÂÚÂ·„ÈÌ ˘ÎÈ¯ÈÌÆ
‰‡Á¯ÂÈÌ ÁÏ˜ÈÌ ÏÓÒÙ ̄˜·ÂˆÂ ̇ÚÏ ·ÒÈÒ ‰‰·Á‰ ‰˜Ï‡ÒÈ ̇·ÈÔ ˆÂÂ‡¯ÂÔ ÎÁÂÏ — ˘ÎÈ¯ÈÌ
·ÚÏÈ ·ÈËÁÂÔ ˙ÚÒÂ˜˙È ÓÂ‚·Ï ÂÙÈ˜ÂÁ ˆÓÂ„ — Â·ÈÔ ˆÂÂ‡¯ÂÔ Ï·Ô ©‰–“salariat”® — ˘ÎÈ¯ÈÌ
·ÚÏÈ ÈÂ˙ ̄‡ÂËÂÂÓÈ‰ Â·ÈËÁÂÔ ˙ÚÒÂ˜˙ÈÆ ÈÚÈ ̆˘ÚÔ ÚÏ ÁÏÂ˜‰ ˘Ï ÚÈÒÂ˜ÈÌ ÏÓÚÓ„Â ̇ÚÏ
ÙÈ ÒÈÂÂ‚ Ê‰¨ ‡˘¯ ·ÂˆÚ‰ ·È˘¯‡Ï ·–≤ππ± ·˘È˙ÂÛ ÚÌ ‚ÂÏ„˙Â¯ÙÆ

ÏÓ¯Â˙ ‰˙ÈÈÁÒÂ˙ ‰ÁÂ˜¯ÈÌ Ï˙‡È ˙ÚÒÂ˜‰ Ó˜ÂÓÈÈÌ¨ ‡ÂÙÈÈ‰ ˘Ï ÎÏ ÒÎÕÓ‰ ÎÏÏÈ˙
Ï‰Ó¯˙ ÚÈÒÂ˜ÈÌ ÏÓÚÓ„Â˙ ‰‰ ËÂÏ˙ ‰˜˘¯¨ ‰Ô Ó˜ÂÓÈ Â‰Ô ‰ÈÒËÂ¯ÈÆ ÈÚÈ˘ ‡ÈÂ Ó‚Ï‰
¯‚È˘Â˙ ·È˜Â¯˙È˙ Ï˜Â„˙ ˙Â¯Ù‰ ÊÂ ·‚È˘˙Â ˘Ï ‚ÂÏ„˙Â¯ÙÆ ÏÓ˘Ï¨ ÏËÈÙÂÏÂ‚È‰ ˘Ï
‚ÂÏ„˙Â¯Ù È˘ Ó‡ÙÈÈÔ ÓÙ˙ÈÚ Ó·ÁÈ‰ ˙È‡Â¯ËÈ˙ª ‰·Á‰ ·ÈÔ ‰È¯¯ÎÈÂ˙ ÓÚÓ„ÈÂ˙ Ó˜·ÈÏÂ˙
·Ó‚Ê¯ ‰Á˜Ï‡È Â·Ó‚Ê¯ ‰Ï‡–Á˜Ï‡ÈÆ ÓÁ„ ‚ÈÒ‡¨ ÏÓ‰ ÏÚˆÂ¯ Î‡Ô¨ ÏÓ‰ Ï‡ ÏÚ¯ÂÍ ‰·ÁÂ˙
Ó‚Ê¯ÈÂ˙ ‡Á¯Â˙ ¯ÏÂÂËÈÂ˙ ÈÂ˙¯ ÏÈ˘¯‡Ï¨ ÎÓÂ ·ÈÔ ‰Ó‚Ê¯ ‰Ù¯ËÈ ÏÓ‚Ê¯ ‰ˆÈ·Â¯È¨ ‡Â ·ÈÔ
‰‡Ê¯ÁÈ Ïˆ·‡Èø± Ó‡È„Í ‚ÈÒ‡¨ ‰‰˙ÈÈÁÒÂ˙ ÏÁ˜Ï‡ÈÌ Î˜Ë‚Â¯È‰ ‡ÁÈ„‰ ÂÙ¯„˙ Ó˙‡ÈÓ‰
ÈÂ˙ ̄Ï‡È¯ÂÙ‰ Ó‡˘ ̄ÏÈ˘¯‡Ï ̈˘·‰ ÈÎ¯Â ̇‰·ÁÂ ̇Á·¯˙ÈÂ˙ ̈ÎÏÎÏÈÂ ̇ÂÙÂÏÈËÈÂ ̇ÚÓÂ˜Â˙
·ÈÔ Á˜Ï‡Â ̇È‰Â„È ̇ÂÚ¯·È˙ ̈Â·˜¯· ‰¯‡˘Â‰ ·ÈÔ ·ÚÏÈ ÁÂÂ ̇Ù¯ËÈÂ ̇Â·ÈÔ ˜È·ÂˆÈÌ ÂÓÂ˘·ÈÌÆ
‡ÎÔ ̈ÈÚÈ ̆ÓˆÏÈÁ Ï‰ÚÈ ̃Ó˘ÓÚÂ ̇ÏÓÓˆ‡ÈÂ ¯ ̃ÚÏ–È„È ‰·Á‰ ·ÈÔ Á˜Ï‡ÈÌ È‰Â„ÈÌ ÂÚ¯·ÈÌÆ
Ó˜¯‰ ÂÒÛ Ï‰ÎÏÏ ̇È˙ ̄‰Â‡ ‡ÈÓÂı ÁÂÒ ̄‰‰·Á‰ ˘Ï ‚ÂÏ„˙¯ÂÙ ·ÈÔ ˆÂÂ‡¯ÂÔ ÎÁÂÏ ÏˆÂÂ‡¯ÂÔ
Ï·Ô ·˜¯· ˜·Âˆ˙ ‰ÚˆÓ‡ÈÌÆ ‡ÓÌ ‰ËÈÙÂÏÂ‚È‰ ‡È‰ ÓÚ¯··˙ ¯ÂÙ‡ÈÌ ÂÚÂ¯ÎÈ „ÈÔ ÚÌ
·ÚÏÈ ·ÒËÂ˙ ·˘Â˜ ©‰¯‡˘ÂÈÌ Ó˜ÂËÏ‚ÈÌ ·ÈÁ„ ÚÌ ‰Ù¯ÂÙÒÈÂÏÈÌ ‰˘ÎÈ¯ÈÌ®¨ ‡Í ÚˆÓ‡ÈÌ
˘Ï ‰ˆÂÂ‡¯ÂÔ ‰Ï·Ô ‰Ï‡–‡˜„ÓÈ¨ ÎÓÂ ‚Ì ·ÚÏÈ ÚÈÒÂ˜ÈÌ ËÎÈÈÌ¨ ÎÔ ÎÏÏÈÌ ·ÈÁ„ ·‡Â˙‰
˜Ë‚Â¯È‰ ÓÚÓ„È˙ ÚÌ ‰‚È ÓÂÈÂ˙ Â¯ÂÎÏÈÌ¨ Ó‰ ˘ÓË˘Ë˘ ‡˙ ‰ÈÚÂ˙ ‰ÓÚÓ„È˙ ‡Ï ˙ÂÍ
¢ÓÚÓ„¢ Ê‰ Â‰ÁÂˆ‰ ÓÓÂÆ

Ó‡ÙÈÈÔ ÁÈÂ·È ‡˘¯ ¯‡ÂÈ Ï˙˘ÂÓ˙ Ï· ·ÒÙ¯ ‰Â‡ ‰˙Ú˜˘Â˙Â ˘Ï ‰ÎÂ˙· ÏÁ˜Â¯ ‡˙
ÒÈÎÂÈÈ ‰ÁÈÈÌ ·˜¯· ÎÏ ‡Ê¯ÁÈ È˘¯‡Ï¨ ‰È‰Â„ÈÌ Â‰Ú¯·ÈÌ Î‡Á„Æ ÓÚÈÈ˙ ·ÓÈÂÁ„ ‰˙ÓÂ‰
˘ÚÂÏ‰ ÓÓÓˆ‡ÈÂ ˘Ï ÈÚÈ ̆ÚÏ ˙È·È ‰ÈÚÂ ̇‰˘ÂÈÌ ·˜¯· È‰Â„ÈÌ ÂÚ¯·ÈÌÆ ·˜¯· ‰È‰Â„ÈÌ¨
·ÈÌ Ï‡·Â˙ ÒÂÁ¯ÈÌ ‡Â ¯ÂÎÏÈÌ ˜ÏËÂ ·˘Â˜ Ú·Â„‰ ·ÚÏ ‰Ê„ÓÂÈÂ˙ ˙ÚÒÂ˜˙ÈÂ˙ ··ÈÈ‰¨
·˙Ú˘ÈÈ‰ Â·˘È¯Â˙ÈÌ ˆÈ·Â¯ÈÈÌÆ ·˜¯· ‰Ú¯·ÈÌ¨ ÁÏ˜ ÈÎ¯ Ó·È‰Ì ˘Ï ‰‡ÈÎ¯ÈÌ ÂÚÂ·„È
‰‡„Ó‰ Ú˜¯Â ÓÚ·Â„˙Ì ‰ÓÒÂ¯˙È ̇Â‰ÙÎÂ ÏÙ¯ÂÏË¯ÈÂÔÆ ·ÂÒÛ ̈‰È‰Â„ÈÌ ÁÏ˜Â ÚÏ ÙÈ Ó‰
˘‰Â‚ ÏÎÂ˙ ¢‰ÙÚ¯ ‰Ú„˙È¢Æ ‰Ò˜ËÂ¯ ‰Á˜Ï‡È Ó‰ÂÂ‰ „Â‚Ó‰ ÏÈÈÚÂ„ ‰ÓÚÓ„È ‰˘Â‰ ˘Ï

·ÌÈ¯ÙÒ ˙¯Â˜È ÂÏ˘ Ï‡ÎÈÓ

±ÆÈ˘ ÏˆÈÈÔ ˘ÈÚÈ˘ ÎÔ Ó˙ÈÈÁÒ Ï‡Á„ ‰‰È·ËÈÌ ˘Ï ‰Ò˜ËÂ¯ ‰ˆ·‡È¨ ¯‡Â Úß ≥∞±—µ∞±Æ
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„Â¯ ‰·ÈÌ ˘‡ÙÈÈÔ ÎÏ ˜·Âˆ‰∫ ‰Ú¯·ÈÌ ÎÒÂ ÏÓÚÓ„ ‰ÙÂÚÏÈÌ ‰Ï‡–ÓÈÂÓÈÌ¨ ‰ÓÊ¯ÁÈÌ
ÏÓÚÓ„ ‰ÙÂÚÏÈÌ ‰Ó˜ˆÂÚÈÈÌ¨ Â‡ÈÏÂ ‰‡˘ÎÊÈÌ Ï·Â¯‚Â˙ ‰ÊÚÈ¯‰ ©Ú’ µµ±®Æ

ÁÏ˜ ¯Á· Ó‰ÒÙ¯ ÓˆÈÚ ˙ÂÈÌ ÓÙÂ¯ËÈÌ ·Â‚Ú Ï˘ÒÚ ‰Ú„˙È¨ Â‡ÏÂ ˙ÂÓÎÈÌ ·ËÚ‰
‰È„ÂÚ‰ ˘Ï ÒÂˆÈÂÏÂ‚ÈÌ ·È˜Â¯˙ÈÈÌ ˘ÏÙÈ‰ ‰ÙÚ ̄‰Ú„˙È ·‰¯Î· ‰ÓÚÓ„È Âˆ ̄·¯Â·Â ·È˘¯‡ÏÆ
·Ò˜ ̄‰ÓÂ·ÈÏÈÂ ̇˘Ï ¥∑π± ̈ÈÂ˙ ̄Ó–•∞∂ Ó‰Ó˘È·ÈÌ ‰È‰Â„ÈÌ ̈ÎÓÚË ÏÏ‡ ‰·„Ï ·ÈÔ ‰Ú„Â˙¨
‰ÈÂ ·ÈÌ Ï‡·Â˙ ˘Ú·„Â ÎÚˆÓ‡ÈÌ ‡Â ÎÓÚÒÈ˜ÈÌ ˜ËÈÌ ©Ë·Ï‰ ±Æ∂®Æ ˘ÈÚÂ¯ ‰˘ÎÈ¯ÈÌ
˘‡ÈÌ ÚÂ·„È ÎÙÈÈÌ ÚÏ‰ Ó˘ÓÚÂ˙È˙ ·ÈÔ ‰„Â¯Â˙¨ ‡Í ·ÚÈ˜¯ ·˜¯· ‰‡˘ÎÊÈÌ ©•∏± Ë

•π¥¨ ÏÚÂÓ˙ •∞± Ë •∏± ·˜¯· ‰ÓÊ¯ÁÈÌ®Æ Ó‰Ò˜¯ ˘Ï ±ππ± ÚÂÏ‰ ˘˘ÈÚÂ¯ ‰ÓÊ¯ÁÈÌ
·ÚÈÒÂ˜ÈÌ ‡ÏÂ ‰Ó˘ÈÍ ÏÚÏÂ˙ Â‰‚ÈÚ Ï–•µ≤Æ ÏÓ¯Â˙ Ê‡˙ ÒÈÎÂÈ
Ì ÏÁ„Â¯ ÏÚÈÒÂ˜ÈÌ
‰Ù¯ÂÙÒÈÂÏÈÈÌ¨ ÒÓÈ–Ù¯ÂÙÒÈÂÏÈÈÌ¨ Â‰Ó‰ÏÈÈÌ ©service class ÓÂ¯Á·® ‰È‰ Î˘ÏÈ˘ ·Ï·„
ÓÊ‰ ˘Ï ‰‡˘ÎÊÈÌ¨ ÏÚÂÓ˙ ÒÈÎÂÈ ˘Ï ÙÈ µÆ≤ Ï‰ÈÂ˙ ÓÂÚÒ˜ÈÌ ÎÙÂÚÏÈÌ Ï‡–ÓÈÂÓÈÌÆ

ÈÚÈ˘ Ó¯‡‰ ÎÈˆ„ ‰ÓÚ·¯ Ó„Â¯ ‰Ó‰‚¯ÈÌ Ï„Â¯ ˘ÂÏ„ ·‡¯ı Ï‡ ÏeÂ‰ ·‰ÙÁ˙˙ ‡È–
‰˘ÂÂÈÂÔ ‰Ú„˙È¨ ‰Ô ÚÏ–È„È ‰˘ÂÂ‡˙ ÓÚÓ„ ‰‡· Ï·Ô Â‰Ô ÚÏ È„È ÓÂ„ÏÈÌ ÙÂ¯ÓÏÈÈÌ ˘Ï

social fluidityÆ Â‡ÂÏÌ¨ ‡Á˙ ‰ÓÒ˜Â˙ ‰Á˘Â·Â˙ ·ÈÂ˙¯ ·ÒÙ¯Â ˘Ï ÈÚÈ˘ ‰È‡ ‰‰ˆ·Ú‰ ÚÏ
‰ÁÈ˙Â˙ ‰ÓÚÓ„È˙ ˘Ï ‰Ó‰‚¯ÈÌ ‰‡˘ÎÊÈÌ Â‰ÓÊ¯ÁÈÌ Î‡Á„ ÏÚÂÓ˙ ‰ÂÂ˙È˜ÈÌ ˘‰‚ÈÚÂ
ÏÙÈ ˜ÂÌ ‰Ó„È‰Æ ‰ÙÚ¯ ·ÈÔ ‰Ó‰‚¯ÈÌ Ï‡ ÂÏ„ ÎÚ„˙È¨ ‡Ï‡ ˘–“In time differences in

fluidity patterns between immigrants were transformed into ethnic differences”
©Ú’ ∂∞≤®Æ ÓÒ˜‰ ÊÂ Ó‡˙‚¯ ̇‡ ̇‰Ú·Â„Â ̇‰·È˜Â¯˙ÈÂ ̇‰˜Ï‡ÒÈÂ ̇˘Ï ·¯˘ËÈÈÔ ̈Ò·È¯Ò˜È¨
ÒÓÂÁ‰ Â‡Á¯ÈÌÆ ‡ÂÏÌ ‰ÒÙ¯ ‡ÈÂ Ó˙ÈÈÓ¯ Ï‰Ò·È¯ ˙‰ÏÈÍ Ê‰ ˘Ï “ethnicization” ˘Ï
‡È–‰˘ÂÂÈÂÔÆ ÚÌ Ê‡˙¨ ‰Â‡ ÎÔ ÓÂˆÈ‡ ÓÎÏÏ ‡Ù˘¯Â˙ ËÈÚÂÔ Ï‡ Ò·È¯ ‡˘¯ ˘ÓÚ ·Ú·Â„Â˙
˜Â„ÓÂ˙ ÚÏ ¯È·Â„ ·È˘¯‡Ï ©·ÚÈ˜¯ ·ÒÙ¯Ì ˘Ï ˜¯‡ÂÒ Â‰Â„‚’®¨ ˘‰˘ÎÏ‰ Ó˙ÂÂÎ˙ ©ÂÏÎÔ
ÓÒ·È¯‰® ‡˙ ÎÏ ‰˜˘¯ ·ÈÔ Ú„‰ ÏÚÈÒÂ˜Æ ˘È ‰Ù¯˜ÈÌ ˘Ï ÈÚÈ˘ ÚÏ ‰‰˘ÎÏ‰ „ÂÁÈÌ ¢˙Ê‰
Ó¯ÈËÂ˜¯ËÈ˙¢ ÊÂÆ ·ÙÂÚÏ¨ ·„ÈÂÔ ÚÏ ·ÈÌ Ï‡·Â˙ ÓÓÚÓ„ ‰–service class¨ ÈÚÈ˘ Ó‡ÙÈÈÔ
‡Â˙Ì Î–“protected from failure in school” ©Ú’ ¥∞≤®¨ ·ÚÂ„ ˘ÓÚ¯Î˙ ‰ÁÈÂÍ ‡È‰
ÓÙˆ‰ ÚÏ ÁÒÎÈÌ ˘Ï Ú¯ÈÌ Ó¯˜Ú Ó˜ÂÙÁÆ

ÏÒÈÎÂÌ ̈ÈÚÈ ̆Ó¯ÈÌ ˙¯ÂÓ‰ Á˘Â·‰ ·È˙ÂÁÂ ‰˘ÈË˙È Â‰Ó˜ÈÛ ˘Ï ˘È Ò˜¯È ‰ÓÂ·ÈÏÈÂ˙
·È˘¯‡Ï Â·˘ÈÓÂ˘Â ·Ù¯„È‚Ó‰ ÓÂ˘‚È ̇ÂÓ˙Â„ÂÏÂ‚È ̇Á˘Â·‰ ˘Ë¯Ì Á„¯‰ ÏÈ˙ÂÁ ‰ÒÂˆÈÂÏÂ‚È
·È˘¯‡ÏÆ Â‡ÂÏÌ Ù¯„È‚Ó‰ ÊÂ Ó˙‚Ï‰ Î·ÚÏ˙ ˘ÏÂ˘‰ ÁÒ¯ÂÂ˙ ·ÂÏËÈÌ∫ ¯‡˘È˙¨ ‰ÁÏÂ˜‰
Ï˜Ë‚Â¯ÈÂ ̇ÓÚÓ„ÈÂ ̇¯Á·Â ̇ÓÒ˙È¯‰ ˘Âe ̇˙ÂÍ–ÓÚÓ„È ̇Ó˘ÓÚÂ˙È˙Æ ÏÎÍ Ó˙ÂÂÒÛ ‰˜È·ÂÚ
˘Ï ‰ÒÈÂÂ‚ ‰ÓÚÓ„È ‡Ï ÓÂÏ ˘ÈÂÈÈÌ ˘Ú˘ÂÈÈÌ Ï‰˙¯Á˘ ·‡ÂÙÈ ‰ÚÈÒÂ˜ÈÌ Ï‡Â¯Í ÊÓÔÆ
Ó‚·ÏÂ˙ ‡Ï‰ Ó¯ÁÙÂ˙ ÓÚÏ ¯·ÈÌ ÓÔ ‰ÓÓˆ‡ÈÌ¨ ‡˘¯ ˘ÚÈÌ ÚÏ ‰˘ÂÂ‡Â˙ ·ÈÔ ÓÚÓ„Â˙
‡Â Ï‡Â¯Í ÊÓÔÆ ˘È˙¨ ‰‰˜ˆ‡‰ ˘Ï ˜Ë‚Â¯ÈÂ˙ ÓÂ·ÁÂ˙ ÏÓ‚Ê¯ ‰Á˜Ï‡È ÓÚ¯··˙ ‰·ÁÂ˙
‰È¯¯ÎÈÂ˙ ÚÌ ÁÏÂ˜‰ Ó‚Ê¯È˙ ÂÓ·ÏÈË‰ ‡˙ ‰ÊÁ˙Ô ˘Ï ÁÏÂ˜Â˙ Ó‚Ê¯ÈÂ˙ ‡Á¯Â˙Æ ˘ÏÈ˘È˙¨
·˘Ú‰ ˘È˙¯ÂÌ ˘Ï ÓÁ˜¯È ÈÚe˙ ÓÚÓ„È˙ ‰Â‡ ÏÏÓ„ ‡Â˙Â ÚÏ ‰ÈÁÒÈÌ ‰Á·¯˙ÈÈÌ ·ÈÔ
˜·ÂˆÂ˙ ˘ÈÂÎÈÂ³˙¨ ˘˙È ˜·ÂˆÂ˙ Ó¯ÎÊÈÂ˙ — ˘ÈÌ ·ÎÏÏÂ˙Ô¨ Â‚·¯ÈÌ ˘‡ÈÌ ‡Ê¯ÁÈÌ
©·ÚÈ˜¯ ÙÏÒËÈÈÌ ·˘Â˙ ‰ÓÁ˜¯ ˘Ï ÈÚÈ˘® — Ú„¯ÈÌ ÏÁÏÂËÈÔ ÓÓÁ˜¯Â ˘Ï ÈÚÈ˘¨ ÂÏÎÔ
Ó‰Ó·‰ ‰ÓÚÓ„È ˘‰Â‡ ÓˆÈ‚ ÂÓ˙ÁÆ ‰ÈÚ„¯Ô ˘Ï ‰˘ÈÌ Ó˘˜Û ‰ÁÏË‰ ÓÂ„Ú˙ ˘Ï
‰ÓÁ·¯ Ï‡ ÏÁ¯Â‚ Ó‰˙˜„ÈÌ ‰ÓˆÚ¯ ˘˜·ÚÂ ·ÊÓÂ ‡¯È˜ÒÂÔ Â‚ÂÏ„˙Â¯Ù¨ Â‡ÈÏÂ ‰ÈÚ„¯Ì ˘Ï
‰ÙÏÒËÈÈÌ Ó‰˘ËÁÈÌ Â·Ú ÓÁÂÒ¯ ˙ÂÈÌÆ ˘˙È ‰Ó‚·ÏÂ˙ ‰ÏÏÂ ÎÓÚË Â‡ÈÔ ÊÂÎÂ˙
Ï‰˙ÈÈÁÒÂ˙ ·ÒÙ¯Æ
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ÂÏ·ÒÂÛ¨ Ï‡ È˙Ô Ï‰˙ÚÏÌ ÓÎÍ ˘‰ÒÙ¯ ‡ÈÂ ÓˆÏÈÁ Ï‰˙ÓÂ„„ ÚÌ ˘‡ÏÂ˙ Á˘Â·Â˙
‰Â‚ÚÂ ̇ÏÓÚÓ„ ÂÏ‡˙ÈÂ ̇Ó˜Â„ ̇‰Ó·Ë ˘Ï ˘Â ̇‰–∞∞∞≤Æ ‰‡Ì ‰ÈÂÂˆ¯Â˙‰ ˘Ï ‰Ë¯Â‚ÈÂ˙
ÓÚÓ„È˙ ·˜¯· ÓÊ¯ÁÈÌ Â‰‚È¯‰ ‡˘ÎÊÈ˙ Á„˘‰ Ó·¯È˙ ‰ÓÂÚˆÂ˙ ˘ÈÂ ·‡ÂÙÔ Ó˘ÓÚÂ˙È ‡˙
‰¯È·Â„ ‰‡˙Èø Ó‰Â ÓÈ˜ÂÓÌ ‰ÓÚÓ„È ˘Ï Î„È‰Ì ÂÎ„Â˙È‰Ì ˘Ï Ó‰‚¯È ˘Â˙ ‰ÁÓÈ˘ÈÌ
Â‰˘È˘ÈÌø ©„Â¯ ˘ÏÈ˘È Ê‰ Ó‰ÂÂ‰ ‰ÈÂÌ ÏÓÚÏ‰ Ó˘ÏÈ˘ Ó‰‡ÂÎÏÂÒÈÈ‰ ‰Ï‡–Ú¯·È˙ ·˘Â˙
‰Ú˘¯ÈÌ ÏÁÈÈ‰Ì®Æ ‰‡Ì ¢‰„Â¯ ‰Ê˜ÂÛ¢ ˘Ï ‰‡Ê¯ÁÈÌ ‰ÙÏÒËÈÈÌ ÓˆÏÈÁ Ï‰‚ÈÚ Ï‰È˘‚ÈÌ
‚·Â‰ÈÌ ÈÂ˙¯ Ó‡·Â˙ÈÂø È˙Ô ¯˜ Ï˜ÂÂ˙ ÎÈ ÈÚÈ˘ ‡Â ÁÂ˜¯È ¯È·Â„ ‡Á¯ÈÌ È˜ÁÂ ÚÏ ÚˆÓÌ
ÏÚ¯ÂÍ Ò˜¯ ÓÂ·ÈÏÈÂ˙ ˘ÏÈ˘È Â‡Û ÈÊ„¯ÊÂ Ï˙Á ÂÏ‰‚È˘ ÏÂ ‡˙ ÓÓˆ‡ÈÂÆ

·ÌÈ¯ÙÒ ˙¯Â˜È ÂÏ˘ Ï‡ÎÈÓ


